
 
 
 

Frequently Asked Questions: StarTribune Article re: Teacher Evaluations 

 
Q: What information has been given to the StarTribune? 
A: The reports provided to the StarTribune represent all of the information that Minneapolis Public Schools (MPS) 
has generated for school reporting purposes for Standards of Effective Instruction (SOEI) observations and student 
surveys. These reports, along with school-level data, represent a good faith effort to fulfill the Star-Tribune’s data 
request. 
 
Q. Why was this information provided to the StarTribune? 
A: As a public entity, MPS receives numerous requests for information. In this instance, we are required by the 
Minnesota Data Practices Act to comply with the data request. We created our teacher evaluation system to support 
our teachers and improve teacher quality across MPS. It was never our intent to gather this data in order to share it 
with the public or media.   
 
Q; Were teachers aware of the evaluation data being collected? 
A: Many MPS teachers have been involved in the creation and implementation of our teacher evaluation system. This 
system could not have been effectively implemented without their engagement and input. As with any big change, 
we continually adjust and improve the system to ensure it is beneficial to teachers, leaders and ultimately, students. 
Teachers also are encouraged to provide continuous feedback about the system’s successes and challenges. 
 
Q: Can individual teachers be identified using this data? 
A: MPS is committed to protecting our teachers’ privacy. Only school-level data has been provided to the 
StarTribune. Individual teachers cannot be identified in the data. 
 
Q: What’s the purpose for collecting teacher evaluation data? 
A: The teacher evaluation system is important to the success of MPS teachers and students. The goal of MPS’ 
teacher evaluation system is to develop, support and strengthen teaching in our schools. The teacher evaluation 
process is one of several components needed to make the appropriate systemic changes to accelerate growth. 
Teacher evaluations help to: 

 Recognize teachers making significant gains with all of our students (especially our lowest-performing 
students) so we can study and replicate their practices; 

 Identify teachers not making gains so we can provide tools and resources either to help them improve or 
work to transition them out of the profession; 

 Provide teachers with meaningful feedback and targeted professional development to strengthen their 
teaching; 

 Recruit highly effective teachers to coach and mentor colleagues; and 
 Build stronger and more effective teacher teams and schools. 

 
Q: How long has this data been collected? 
A: School district staff and teachers have collaborated since 2011 to determine the best way to evaluate teachers. 
Teacher evaluation data has been collected for two years. The information collected has been used to provide 
teachers ongoing feedback and training to help them grow professionally. We evaluate teachers so that we can 
identify and learn from our best teachers. 
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Q: Is the collection of teacher evaluation required? 
A: All school districts in Minnesota were required to implement teacher evaluation systems by 2014. It should be 
noted that MPS decided as a school district not to wait for a state mandate on teacher evaluations. Our work started 
more than three years ago and has included many teachers and principals in the process from the very beginning.  
MPS was a leader in collaboratively designing an evaluation system that gives educators regular, meaningful 
feedback on job performance. Our teachers provide ongoing feedback to improve this system so it remains 
beneficial to teachers, leaders and our students. 
 
Q: Will the teacher evaluation process continue? 
A: Our focus is to support and strengthen the skills of all of our teachers across the school district, and we must 
continue to improve teaching and learning with the goal of raising achievement for all students. MPS is committed 
to continuing this process not only because it’s required by law but also because we believe in the value of this 
process.  This is something MPS initiated before it was mandated. 
 
Q: The data suggests that average teacher performance by school is lower in high-poverty areas. Can you explain 
that? 
A: The mapping shown in the StarTribune article does not accurately reflect the diversity in skill and performance of 
our teachers or how much our students actually learn. This graphic representation is an oversimplification of the 
data and fails to consider critical, school-specific details. 
 


